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This policy applies to all employees.

A. Nepotism Policy

1. For those employees hired or promoted after April 1, 2003, the College does not
allow employment of relatives in the same department or administrative unit.

2. For the purpose of this policy, relatives are defined as brother, sister, mother,
father, wife, husband, son, daughter, brother-in-law, sister-in-law, mother-in-law,
father-in-law, daughter-in-law, son-in-law, step-child, step-parent, aunt, uncle,
first cousin, niece, nephew, grandparent, and grandchild.

3. If the hiring administrator or supervisor identifies a uniquely qualified candidate
for a position, and the candidate is a relative as defined in (A) (2), or if special
circumstances warrant, the administrator may submit a written recommendation
for an exception to this policy to Human Resources for review and consideration,
and if acceptable, approval by the President.



